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1.0

Purpose/ Background
NAIT is committed to providing an environment that supports the health, safety and well-being
of NAIT community members. NAIT has a responsibility to ensure that students are ‘fit to learn’
and staff are ‘fit to work’ and is committed to responding to suspected impairment, raising
awareness of substances and activities that may impact health, safety and well-being, and
promoting health literacy.

2.0

General Principles
2.1

All members of the NAIT Community deserve an evidence-based, socially responsible,
safe, and compassionate response to suspected or possible impairment.

2.2

All members of the NAIT Community are responsible to monitor themselves in relation to
impairment and make choices that support a safe and healthy environment at NAIT.

2.3

NAIT recognizes that impairment can be caused in a variety of ways. If necessary, steps
will be taken to address the health, safety and well-being of students and staff.

2.4

The sale and/or consumption of illicit drugs, recreational cannabis, and liquor are not
permitted on NAIT property, both leased and owned, with the exception of alcohol, which
is permitted in licensed facilities. (FO 10.0 Liquor Sale, Service and Consumption).

2.5

Smoking and vaping of all substances on campus for any purpose is prohibited as NAIT is a
non-smoking campus. (NAIT Policy HS 5.0 – Smoke and Smokeless Tobacco-Free Campus).

2.6

NAIT will rely on observation and best practice to document and act on possible
impairment that could pose a risk of injury, illness or incident to the person suspected of
impairment, other members of the NAIT community or the work and learning
environment.

2.7

Resources and training are available for staff and students.
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3.0

Definitions
Term
Accommodation

Cannabis

NAIT Community
Illicit Drugs

Impairment

Definition
Allowing adjustments and/or alternative arrangements which could
include possible changes to rules, standards, policies and physical
environments to ensure that there is not a negative effect on a person
based on a protected ground as outlined in the human rights legislation.
A plant with psychoactive components, primarily tetrahydrocannabinol
(THC), intended for medical or recreational use and most commonly
ingested by smoking, eating, or inhaling vapours.
Refers to the Board of Governors, management, faculty and staff,
contractors, vendors, volunteers, and students while on NAIT property.
Includes drugs that are illegal to possess, sell, and/or consume (such as
cocaine, methamphetamine, and heroin). In addition, it includes those
drugs that are legal to possess, sell, and/or consume when prescribed by
a physician, but are then misused by the person to whom the drugs have
been prescribed, or are used by individuals not under a prescribing
doctor’s care, and who may have obtained the drugs by illegal means
(such as prescription pain medication and prescription sedatives).
Impairment can be caused by a variety of factors, for example,
substance use (both legal and illegal), fatigue or illness and can
potentially result in diminished attention, decision-making or reflexes.
For the purposes of this policy and any related policies and procedures,
in the case of impairment resulting from substance use, an individual will
be considered to be impaired within the meaning of this policy if the
individual is under the influence of alcohol, cannabis, or another
substance, irrespective of whether the level of such influence would
constitute impairment under the Criminal Code of Canada or any other
legal doctrine.

Well-being

4.0

The pursuit and fulfillment of aspirations that are aligned with a person’s
health and are individually determined by that person.

Procedures
Support for the NAIT Community in addressing suspected impairment
4.1

The NAIT community will have access to materials that support their ability to rely on
observation to identify impairment and to determine how to address suspected
impairment.

Immediate response when impairment is suspected
4.2

Members of the NAIT Community are encouraged to address suspected impairment as
follows:
4.2.1 If a student is believed to be impaired in a classroom, lab or shop, the instructor is
to be notified. The instructor is responsible to talk to the student to gather more
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4.2.2
4.2.3

4.2.4

4.2.5

information and then assess whether further action is necessary. Program
leadership should be informed if there is a suspicion that a student is impaired.
If a student is believed to be impaired outside of the classroom, Protective
Services should be notified.
If a staff member is believed to be impaired in the workplace, a supervisor is to be
notified. The supervisor is responsible to talk to the staff member to gather more
information and assess whether further action is necessary.
If it is uncertain whether the person who is believed to be impaired is a student,
staff member or other member of the NAIT community, Protective Services is to
be notified.
In all cases, further action may be necessary based on determination of possible
risk of injury, illness or incident, or disruption to the learning/work environment.

When further action is necessary
4.3

Persons whose suspected impairment is reasonably believed to pose a risk of injury, illness
or incident, or disruption to the learning/work environment may be directed to leave class
or work. Where deemed necessary, such persons may be escorted to Health Services by a
member of Protective Services for the purpose of further assessment. If necessary,
Emergency Medical Services or Edmonton Police Services will be contacted.
Transportation home will be provided, if necessary.

Notification
4.4

When further action is taken, additional notifications must be made:
4.4.1 When students whose suspected impairment could pose a risk of injury, illness or
incident, or disruption to the learning environment, the appropriate program
leader is to be notified who will, in turn, notify the Student Resolution Officer.
4.4.2 When staff members whose suspected impairment could pose a risk of injury,
illness or incident, or disruption to the workplace, the appropriate supervisor is to
be notified who is to, in turn, notify Human Resources.
4.4.4 In all cases of suspected impairment where there is a risk of injury, illness or
incident, Health and Safety Services is to be notified.

Confidentiality, accommodation, and support for students and staff
4.5

When disclosing prescribed or medically authorized use of medication or cannabis or
disclosing a disability resulting from substance dependence, staff and students are assured
of:
4.5.1 the confidentiality of medical information,
4.5.2 a mechanism for confidential reporting with no fear of reprisal or judgement, and
4.5.3 accommodation of their medical restrictions and limitations to the point of undue
hardship.
4.6 Support for access to education, resources, and referral for medical or psychosocial
assessment or treatment related to substance dependence will be provided for
students and staff as needed.
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5

Exceptions to the Procedure
5.1
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Exceptions to this procedure must be documented and formally approved by the Policy
Lead.
Procedure exceptions must include:
 The nature of the exception
 A reasonable explanation for why the procedure exception is required
 Confirmation that the exception aligns with the general principles
 Any risks created by the procedure exception and how they will be managed

Related Documentation

HS 5.0 Smoke- and Smokeless Tobacco-Free Campus Policy

FO 10.0 Liquor Sale, Service and Consumption Policy

HR 6.0 Respectful Workplace Policy

SR 1.0 Student Rights and Responsibilities Policy

NAIT Impairment Procedure Tool Kit

Criminal Code of Canada

Alberta Human Rights Act

Alberta OHS Act, Regulation, Code 2018
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