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1.0

Policy Statement
All members of the NAIT community have a right to work and study in an environment that is
free from any form of Sexual Violence. This document articulates our policy and response to
Sexual Violence, ensuring that those who experience Sexual Violence are believed and their
rights are respected, and that NAIT has a process of investigation that protects the rights of all
and holds individuals who have committed an act of Sexual Violence accountable.
Sexual Violence is unacceptable and will not be tolerated. NAIT is committed to challenging
and preventing Sexual Violence and creating a safe and positive space where members of the
community feel able to work, learn and express themselves in an environment free from
Sexual Violence. NAIT is equally committed to creating a safe space for anyone in the NAIT
community who has experienced Sexual Violence.
NAIT’s intention is to make individuals feel comfortable about making a report in good faith
about Sexual Violence that they have experienced or witnessed. All Complaints of Sexual
Violence will be investigated in a manner that is procedurally just, thereby ensuring due
process.
We recognize that Sexual Violence can occur to and be committed by individuals regardless of
sexual orientation, gender, gender identity or relationship status as articulated in the Alberta
Human Rights Act. We also recognize that individuals who have experienced Sexual Violence
may experience emotional, academic or other difficulties.

2.0

Scope
2.1

This Policy applies to
• all members of the NAIT community including students, employees, volunteers,
members of the Board of Governors, employees or organizations representing NAIT
when on NAIT property, and visitors;
• virtual environments such as any form of electronic or social media.
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2.2

3.0

NAIT recognizes that occurrences of Sexual Violence are unique circumstances which
require a unique set of principles and policy statements. This Policy complements and
works in conjunction with other NAIT policies, such as Student Rights and
Responsibilities and Respectful Workplace. It is not intended to interfere with any other
NAIT Policy, collective agreement or prevailing law.

Definitions
Term
Complaint
Complainant
Consent

A voluntary agreement to engage in an activity. This is an active, direct,
voluntary, unimpaired, and conscious choice and agreement between the
individuals engaging in the behavior.

Disclosure

When an individual shares information about a personal experience of Sexual
Violence to someone who did not previously know.
The principles that an adjudication should be unbiased and conducted in good
faith and that people have a right to be heard.
The Sexual Violence Response Procedure.
The person alleged to have violated this Policy.
Any violence, physical or psychological, carried out without consent through a
sexual means or by targeting sexuality. This includes, but is not limited to
sexual assault, sexual harassment, stalking, indecent exposure, voyeurism,
degrading sexual imagery, distribution of sexual images, video or other
materials of a community member without their consent.

Natural Justice and
Procedural Fairness
Procedure
Respondent
Sexual Violence

Survivor

4.0

Definition
A formal allegation of Sexual Violence submitted to NAIT by a Complainant
seeking recourse in accordance with the Policy and this Procedure.
The person who brings forward information that a violation of this Policy may
have occurred OR who was primarily impacted by the violation.

Some who have experienced Sexual Violence may choose to identify as a
survivor. Individuals might be more familiar with the term “victim”. We use
the term survivor throughout this Policy where relevant because some who
have experienced sexual Violence believe they have overcome the violent
experience and do not wish to identify with the victimization. It is the
prerogative of the person who has experienced these circumstances to
determine how they wish to identify.

Guiding Principles
4.1

4.2

4.3

NAIT is committed to maintaining a healthy and safe learning, living, social, recreational
and working environment. Reported incidents of Sexual Violence will be taken seriously
and the institution will respond in alignment with NAIT’s policies and procedures.
4.1.1 In the case of Sexual Violence, NAIT will ensure that investigative processes are
available to ensure a fulsome discovery if it is in the interests of the NAIT
community even when the individual chooses not to make a report to the
police.
NAIT is committed to maintaining a campus free of discrimination and harassment, and
strives to foster an atmosphere of healthy attitudes and behaviors towards sexuality,
sex and gender roles. We will not tolerate behaviors that contribute to a hostile and
inequitable learning and working environment.
NAIT is committed to providing support to those who experience Sexual Violence, as
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well as individuals and groups who may be directly or indirectly involved in working with
persons who have experienced Sexual Violence. We will support Survivors in their efforts
to heal and, when possible, respond as they determine is in their own best interests.
The well-being of both Survivors and Respondents is of paramount importance.
4.3.1 NAIT will assist those who have experienced Sexual Violence by providing
choices, including detailed information and support, the provision of or referral
to counselling and medical care, information about reporting options, and
appropriate accommodations.

5.0

4.4

NAIT will respect the Survivor’s right to privacy while evaluating the obligation to
protect the safety and well-being of the broader community. Wherever possible,
confidentiality of disclosures and reports will be respected. Those involved will be
treated with fairness, compassion, and respect for their dignity, receiving full and
prompt cooperation of campus personnel, throughout the process of disclosure,
investigation and institutional response.

4.5

NAIT is committed to upholding the principles of natural justice and providing an
environment where the rights of all are respected, authorities act without bias,
Complainants and Respondents are provided with a fair process, and proceedings are
carried out in good faith.
4.5.1 NAIT will engage in appropriate procedures for investigation and adjudication of
a Complaint in accordance with NAIT’s policies, standards, and applicable
collective agreements.

4.6

NAIT will work diligently on campus, and with our community partners, on education,
awareness, policies and resources to ensure that our campuses foster the ability to
work, learn and express oneself in a positive and safe environment.
4.6.1 NAIT will ensure coordination and communication among the various
departments who are most likely to be involved in the response to Sexual
Violence.
4.6.2 NAIT will provide appropriate education and training to the NAIT community
about how to respond to a Disclosure or report of Sexual Violence.
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